Getting a job used to be an exit from poverty,
but not anymore
Using this Economic Analysis Toolkit (EAT)
You CAN figure out why jobs no longer get
people out of poverty

National Learning Community on Poverty Trends
1

Jim Masters: CCAP, NCRT. jmasters@cencomfut.com
Allen Stansbury, Senior Associate. allen@stansbury.net
Center for Community Futures
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Connecting National Trends
with Local Data
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Purpose: To analyze Community Action
strategies and identify effective, promising and
innovative approaches that eliminate the
causes of poverty.

BUILD OUR CAPACITY!
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While unemployment rate today is 3.8%

The harsh reality facing most Americans.

_s.org/A/H RC/38/33/ADD.1
5

About 40 million live in poverty, 18.5 million in extreme poverty, and
5.3 million live in Third World conditions of absolute poverty.

It has the highest youth poverty rate in the [industrialized world] and
the highest infant mortality rates. . ..

Its citizens live shorter and sicker lives compared to those living in all
other rich democracies, . .. and

It has the world’s highest incarceration rate,

One of the lowest levels of voter registrations among [OECD]
countries and

The highest obesity levels in the developed world.
Bottom Line: the US has the highest rate of income inequality among

Western countries.
@
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Likelihood of Experiencing Poverty in the US(1)

The Likelihood of Experiencing Relative
Poverty over the Life Course by Mark R.
Rank (Professor at George Warren Brown

School of Social Work, Washington 0

University, St. Louis, Mo) and Thomas A. 0

Hirschl (Professor at the Department of g 8

Development Sociology, Cornell University, i 10

Ithaca, NY) found that: ; 80

. . : )

* Over a lifetime, most Americans will . i B +Poverty
experience at least a year of relative E ol FEyeme povety
poverty, 3.

* Between the ages of 25 to 60, 61.8 10 -
percent of the population will experience .

a year below the 20th percentile, and % 30 3% 4 & S0 55 60

» 42.1 percent will experience a year below A

the 10th percentile.
http://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0133513&type=printable
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Likelihood of Experiencing Poverty in the US (2)

Characteristics associated with

experiencing these levels of il

poverty include those who are: 2

* Younger,

* Nonwhite, |

. Femnale * Consecutive
)

o
* Not married,

* With 12 years or less of
education, or

Lormore 2ormare Sormore dcoemore Sormore 100rmore

* Who have a work disability. )

http://journals.plos.org/plosone/article/file?id=10.1371/journal.pone.0133513&type=printable
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What is the American Middle Class?

* There is no clear, agreed-upon definition of the working class, and
the class in which individuals place themselves is often related to
their education, income, and occupation.

 For the purposes of this presentation, “working class” is a term used
to define members of the labor force with less than a four-year
college degree.

* From the Center for American Progress:
https://www.americanprogressaction.org/issues/economy/news/201
8/07/06/170670/makes-working-class/
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The industrial sector has never made up a majority of
working-class employment, and its share is shrinking

FIGURE 1
The vast majority of working-class Americans

work in the service sector
Number of noncollege graduate workers employed in each sector, by year

120,000,000
100,000,000
80,000,000
60,000,000
40,000,000
20,000,000
0
1940 1950 1960 1970 1980 1990 2000 2010 2015
= Nonagricultural = Nonagricultural service Agriculture, forestry,
goods-producing and fisheries
Source: Author's calaulations using decennial census and American Community Sureey data from Stewven
Ruggles and others, "Imtegrated Public Use Microdata Series: Wersion 7.0" (Minneapolis: University of m
Minnesota, 2017) available at httpsy/fusa.ipums.ongfusa.
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Over time, the working class is growing more
racially diverse.

FIGURE 2

The American working class is rapidly growing more diverse
Number of noncollege graduates in the U.S. labor force, by race and vear

120,000,000

100,000,000
80,000,000
&0,000,000
40,000,000

20,000,000

0
12940 1950 1960 1970 1980 1990 2000 2070 2015

= Mon-Hispanic - Black or African Hispanic = Asian American Other
wihite American and Pacific Islander

Mote: The LLS. Census form im 2015 used the terms "Bladk or African American,” but the terms=sin use hawve

changed dramatically owvertime. See Pew Research Cemter, "What Census Calls Us: A Historical Timeline,” June

10, D15, available at http/fwew w. pewsocialtrend s.orgfinteractives/multiracial-timelin=/.

Source: Author's calaulations using decennial census and American Community Survey data from Stewven

Ruggles and others, "Imtegrated Public Use Microdata Series: Wersion 7.0° (Minneapolis: University of

Mimnescta, 201 7) available at httpsyfusa.ipums.org/usa. m
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https://www.americanprogressaction.org/issues/economy/reports/2017/12/11/169303/everyone-know-americas-diverse-working-class/

Women make up nearly half of today’s
working class

FIGURE =

Women make up a substantial share of the working class
Share of noncollege graduates in the U.5. labor force, by gender and vear

1940 1950 1960 1970 1980 1990 2000 2010 20015

— Male . Female

Rugales and others, "Integrated Public Use Microdata Series: Wersion 7.0" (Minneapolis: University of

Sourcez Author's caloulations using decennial census and American Community Survey data from Steven
Minnesota, 2017) available at https:yfusa.dpums.orgfusa.
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While service sector jobs outnumber industrial
jobs, their pay and hours do nhot measure up

* These data show that working-class workers in goods-
producing industries are generally more likely to work full
time, year round and to earn more.

* Workers in the professional services and retail trade
industries—the former of which includes workers at
hospitals, personal care facilities, and schools—make up the
largest shares of the working class but are among the lowest
paid, with the median worker in each industry earning
$25,000 and $17,400, respectively.

* Conversely, while only 0.7 percent of working-class
Americans work in the mining industry, they earn the highest
pay by far, with the median worker bringing home $60,000
annually.

issues/economy/reports/2017/12/11/169303/everyone-know-americas-div class
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The problem: as the middle class is shrinking
the American Dream is slipping away

Share of adults living in middle-income

ACCOFding to Pew households is falling

Research: o 9
“More households than 2ot = =
ever before have fallen 2012 51 2 =
into the category of the - - = u B
“working poor” those 10: [EIE s 2 s
whose incomes are in the L = 2z i
bottom two quintiles o | P = w0l
earning less than $42,000 S
oer year” e

ranalysis of the Current Population
S mic Supplements
PEWY RESEARCH CENTER

/2015/12/09/the—american—middIe—class—is—losing—ground/

13
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According to Pew's analysis of government data: “From 2000 to

2014, the share of adults living in middle income households fell
in 203 of 229 U.S. metropolitan areas.”

CHANGE IN MIDDLE CLASS

[ | | = [ [
<-8 8--6 6--4 -4—2 2-0 0-2 2-4 4-6 >6

SOURCE: Pew Research Center

America’s Shrinking Middle Class: A Close Look at Changes Within Metropolitan Areas, Pew Research Center
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The Big Economic Causes of The Shrinking
Middle Class since 1972 —and into the Future

Job Loss and Wage Stagnation happen because of:

1. Business culture and policies
»r>g Thomas Piketty, Emmanuel Saez, Raz Chetty
»Businesses give short term profits to managers and investors and not
to worker pay and benefits.
2. Business practices in the name of “progress” reduce the number of jobs
» Automation
» Offshoring of jobs to lower labor costs, improve product quality
» Cash held to avoid taxes, for M&A

3. Government failure to deal with the above.

_ I
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Since 2007-09 Recession (WSJ graphics)

Inequality Has Grown

People at the bottom of the pay scale
lost their jobs during the crisis. The
government’s response to the crisis
helped inflate the value of assets like
stocks and real estate, which are more
often owned by the wealthy.

Distribution of wealth by wealth percentile
2007

Top 1 percent
33.7%

Next 9 percent
37.7%

Bottom 90 percent
28.6%

Source: Federal Reserve Survey of Consumer Finances

om/how-the-world-has-changed-since-2008-financial-crisis/

16

2016

Top 1 percent
38.7%

Next 9 percent
38.5%

Bottom 90 percent
22.8%
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Since 2007-09 Recession Uneven Recovery
(WSJ graphics)

Median household incomeis
only up since 2008.

Low-wage jobs

The Recovery Has Been
Uneven S

Employment has risen, but about a
fifth of U.S. jobs are in occupations
where the median income is below the
federal poverty line. And median
household income is barely above its 2009
2008 level, adjusting for inflation.

2016

Unemployment rate in December

2017 41%

* Latest data available for low-wage jobs

Sources: Census Bureau (median income); Prosperity Now Scorecard (low-wage jobs); Bureau of Labor
Statistics (unemployment)
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Cause of the 2007-09 Recession: Our Banking
Institutions (WSJ graphics)

The Rising Costs of Doing Business

The six largest banks have
paid at least in
penalties related to the
crisis.

The Federal Reserve
increased its ranks of bank
field examiners by since
2008 to as of 2017.

Kareem Serageldin, a former Credit
Suisse banker, is the only top Wall Street
executive to go tojail related to the crisis.
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But, Banks continue to get bigger (WSJ graphics)
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https://graphics.wsj.com/how-the-world-has-changed-since-2008-financial-crisis/

Next downturn may be due to high # student loans
(WSJ graphics)

Consumer credit outstanding

Student
$1.3 trillion loans

12

Auto loans
11
10

0.9 /

E;g?:ggrgglrearnStUdent- 0.8 A o TN / - Credit cards
: o s
Some worry student debt, rising for ZZ 7/\/;//\/ \—-\...-—-\/“’/\//
years, could figure in the next credit
downturn. 02
04
03
02
01
0.0

2004 ‘08 12 "16

Source: Federal Reserve Bank of New York
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Since 2007-09 Recession Triple US Debt

The Next Time May Be
Different

A lasting legacy of the 2008
meltdown was the sharp rise in U.S.
debt -- incurred to backstop the
financial system as investors fled.
While officials and investors largely
agree that taking on this debt was the
right course, authorities will have
much less leeway to act aggressively
the next time around.

(WSJ graphics)

U.S. public debt has
and the Fed has less
room to cut interest rates.

U.S. public debt

March 2018 $15.4 trillion

Fed funds target rate

Sources: TreasuryDirect (public debt); Federal Reserve (Fed funds rate)
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What is The Number and Percent of
People Living in Middle Income
Households in Your Area?

Who is “middle income™ and “upper income™?

et P e s 'S T se sty sia¥ i srrm e ryaeasitseaed Fos 31 1=3lifv Fasr rmiseiciiea— =it 13 e yr-
riLii LU L MOUSen i ¢ e eeged 10 LUISHITY T¢ rHOooIe a i poer

= T Iasrs o) NS ENIGIHT S I7s
3 S UIers, Oy nNousce ¢ B2 P -

- 2 3 g s
®* ™M ™M it e
UPPER INCOME $72.521 102.560 125.609 145,041 162.161

MIDDLE INCOME $24.,173 34,186 41.869 48.347 54,053

PEW RESEARCH CENTER

B @
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EAT Questionl. What is the number and percent
of people living in middle income households in
your area?

a. How many households in your state/area earn less than $42,000 a
year (the bottom two quintiles of the population)

http://www.pewresearch.org/fact-tank/2016/05/11/are-you-in-the-
american-middle-class/

http://www.nccp.org/tools/converter/

b. What is the 40 year trend?

c. What other definitions and/or measures do you use to define what
constitutes middle class in your area?
https://project.wnyc.org/median-income-nation/#4/38.63/-95.89
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Good Paying Jobs Are Declining

Th e Ce nte r fO r ECO nom iC an d Share of Workers with Good Jobs, by Gender, 1979-2010
Policy Research: i

* Good paying jobs (at least
$18.50 an hour) declined
overall between 1979 and 0 e
2010. 2 M _
* While males held the

majority of the jobs lost, 2 - -
female employment steadily
increased.

* 40% of those good jobs
requiring a degree held
steady at about 42-45%

nt of Wworkforoz

Per

10 -

0

° JObS Wlth Only a hlgh SChOOl 158 165 190 155 2008 205 2010
degree fe” from 17% to gf)tﬂ;/c'v::c:egg.l’n;tanalysisofMard1CurrentPopuIationSurvey'.
about 5%

http://www.cepr.net/documents/publications/good-jobs-2012-07.pdf
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http://www.cepr.net/documents/publications/good-jobs-2012-07.pdf

EAT Question 2. What is the percentage of
good-paying jobs in your area?

a. What percent of the jobs in your area are “good paying,” i.e. earning
more than $18.50 an hour?

e http://cepr.net/documents/publications/good-jobs-2012-07.pdf
e https://www.bls.gov/oes/2016/may/oes nat.htm

b. What is the 20, 30 or 40 year trend?

* An oldie but goodie
https://www.census.gov/prod/2003pubs/02statab/labor.pdf
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Improving community assessments.

e HOW-TO MATERIALS for community assessment from the
Partnership, NASCSP and ANCRT describe CONDITIONS such
as the poverty rate, unemployment rate, etc.

* Do not ask for DETAILS about how people actually earn
money, (part-time, temp, wage rates, number who have
dropped out of the labor force, etc.)

* Do not describe problems in the economy and in the
opportunity structure that are the CAUSES of why people are
unable to earn a living.

e Therefore do not lead to STRATEGIES that reduce the causes.

(Most services just ameliorate conditions.)
@
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The Solution: Use the Economic Analysis Toolkit

This Toolkit helps CAA’s go deeper into the structural
causes of poverty today, to analyze:

Automation — progress is a two-edged sword.
Globalization — goods are cheaper but jobs are lost.

Corporate culture and business practices squeeze
employees, give the profits to the investors and
managers. (All perfectly legal -- well, mostly legal
except for wage theft and union busting.)

The failure of government to deal with the above

trends for the past 40 years.
@
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Economic Analysis Toolkit (EAT)

 The Economic Analysis Toolkit helps CAA’s find out
how the national economic and workforce trends
appear in their state, counties and cities. This
information should be a section of the community
assessment.,

 The EAT will help CAA’s select strategies to change
the rules under which the economy operates. Many
scholars, think tanks and practitioners have good
ideas. We need more education and advocacy to get

them adopted.

@
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ECONOMIC ANALYSIS OVERVIEW

THE TOOLS START AT THE HIGHEST
LEVELS OF ECONOMIC ANALYSIS
(GDP), AND WORK DEDUCTIVELY
DOWN TO THE CHARACTERISTICS
OF J-O-B-S IN YOUR AREA.
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Toolkit format on each topic

* |dentify or define the problem/issue
* |ndicators of the problem/issue.

— National
— Local

 EAT Questions for you to answer about your area

* And/or EAT survey questions for a group or
individuals

* A map or mapping tool (if possible)
e Mitigation measures are listed in the White Paper

@
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Toolkit Topic Areas

A. Economic Growth Rate >3% healthy, < 2% sick

B. Economic Regions operate between you and the global economy
C. How are profits divided? >50% to wage earners is healthy,

D. Formal/informal economy, self employment

E. Workforce Composition: characteristics of the people working

F. Characteristics of the jobs themselves

G. Compensation

H. Income volatility

|. Household wealth

J. What is to be done?

enter for
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A. Growth Rate in GDP is about 2.2%

Change in Real GDP
Percent change at annual rate (seasonally adjusted)

5
0 . N
—— First quarter 2009:
American Recovery and
= Reinvestment Act of 2009
Fourth quarter 2008:
0 Financial stabilization (TARP)

2008 2009 2010 20M 2012 2013 2014 2015

Source: Bureau of Economic Analysis.

CENTER ON BUDGET AND POLICY PRIORITIES | CBPP.ORG

http://www.cbpp.org/chartbook11-gdp-change-optpng
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A. What is the economic growth rate in your
area? Is it above 3%? Below 3%?

*The growth rate is key. If above 3%, the
rising tide hopefully lifts all boats.

*If between 2% and 3%, your economy is just
floating along.

*If growth is below 2%, in most areas you are
adding to unemployment, wages are
stagnant or declining

B @
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A. EAT Question 3. Economic Growth Rate

What is the growth rate in your state? Region?
Area?

DATA SOURCES:

_ i

University Extension division
Economic Development Agencies

Local Workforce Innovation and Opportunity boards or
commissions

County Economic Development Departments

@

State Department of Commerce
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B. Economic Regions

* Wages in the same industry vary dramatically across the U.S. because
of the characteristics of the ECONOMIC REGIONS in which they are
located. How does your geographic area fit into the economic
regions described by the USDA and the Department of Commerce
Economic Development Administration?

* More importantly, the REGIONS are the links connecting your local
economy to the global economy, and REGIONS are the conduits for
the dynamics of the global economy back into your area. For
example, all oil supply goes into one gigantic “world tank” and flows
out of that “tank.” The price for oil flowing in our out varies according
to worldwide aggregate supply/demand factors for a particular grade
of oil, not because of what any one country or supplier tries to do.
The world pricing systems come into your community.
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B. Economic Regions

* When the marketplace for goods (including commodities,
manufactured goods) or services (including labor costs) in an industry
become globalized, values (prices) move toward the world average
for that sector. Over time, wages in a given industry in low-wage
countries go up, wages in that industry in a high-wage countries
stagnate or go down.

e Harvard Professor Michael Porter explains the realities of regional
economies and why there are such wide variations between them.
Start here. If you make this through this paper you get an honorary
MBA.
http://clustermapping.us/sites/default/files/files/resource/The Econ
omic Performance of Regions.pdf

* However you can bypass this paper and go straight to the sources

(next slide).
T @
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B. EAT Question 4. Economic Regions — describe
your regions and their characteristics

* Locate your region(s) and learn about economic trends affecting
economic opportunity

e https://en.wikipedia.org/wiki/List of regions of the United States

 USDA https://www.ers.usda.gov/topics/rural-economy-
population/rural-classifications

 EDA and Harvard University Business School
http://www.clustermapping.us/cluster

* https://united-states.reaproject.org/

* https://www.ers.usda.gov/topics/rural-economy-population/rural-

classifications
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C. How productivity growth and profits are
allocated.

* What happens to the benefits of growth in productivity — to the
profits?

* What is the percent of corporate income going to workers

* Here is a surprise for you: since the 1970’s the profits produced by
the rise in productivity have gone to the owners and managers, not
to the wage earners.
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C. Robert Reich: Economic trends 1947-

2009

The Great
Prosperity:
1947-79

Pay Rose With Productivity ...

Wages and overall compensation,
for production and non-
supervisory workers (now about 82
percent of the private sector work
force), tracked steadily upward
alongside gains in productivity.

The rising value of goods and
services per worker meant
rising pay. But that
relationship ended
in the 1970s.

BASELINE
1S 1947

|'s0 I'70

CHANGE,
1947-79
+119%

The Great

- CHANGE,
Regression: $575:2600
N ~— +80%
1980—-Now
..« And Then It Didn’t
PRODUCTIVITY
CHANGE,
AVG. HOURLY 1979-2002
COMPENSATION 5 . g9
— +7%

AVG. HOURLY
WAGE

|'s0 |'s0 |'00
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C. Growing Productivity Gap 1973-
2015

Productivity—
De rr arTg e
The gap between productivity and a typical worker’s I ay I'racker
compensation has increased dramatically since 1973 Change 1973-2015:
Productivity growth and hourly compensation growth, 1948-2015 Productivity
0
w J00% 1948-1973: 1973-2015: +73.4%
g Productivity: 96.7% Productivity: 73.4%
- Hourly Hourly compensation: 11:1% Hourly pay
g 250 compensation: 91.3% 2411% + 11.1%
& 200 Productivity Productivity has
S 50 grown 6.6x more
g than pay
© 12.5%
& 100 Updated August 2016
% _ Hourly compensation
S 50
g /
@] o //

1950 1960 1970 1980 1990 2000 2010

Data

Note: Data are for average hourly compensation of production/nonsupervisory workers in the
private sector and net productivity of the total economy. “Net productivity” is the growth of output
of goods and services minus depreciation per hour worked.

Source: EPI analysis of data from the Bureau of Economic Analysis (BEA) and the Bureau of Labor
Statistics (BLS) (see the technical appendix of Bivens and Mishel 2015 for more detailed
information)

Economic Poliev Institute

p://www.epi.org/productivity-pay-gap/
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C. Decline in labor’s share of corporate income (2000-2017)

* The decline in labor’s share of corporate
income since 2000 means $535 billion
less for workers

ECONOMIC RESEARCH

FEDERAL RESERVE BANK OF ST. LOUIS Search FRED

« Between 2000 and the second quarter of ot Busihess sscor tahorshare e
2015, the share of income generated by SErmaee I, 5 i E
corporations that went to workers’ wages R ————

(versus going to managers and investors)
declined from 82.3 percent to 75.5
percent.

* This 6.8 percentage-point decline in
labor’s share of corporate income means .
that if this amount was spread over the e e B i
entire labor force (not just corporate I I 0006¢
sector employees) this would translate
into a $3,770 raise for each worker.

Units: Index 2009=100, Seasonally Adjusted
Frequency: Quarterly

Suggested Citation:
U.S. Bureau of Labor Statistics, Nonfarm Business Sector: Labor Share [PRS85006173], retrieved from FRED, Federal Reserve Bank of St. Louis; hitps://fred stlouisfed.org/series/PRS§5006173,
June 17, 2017,

RELATED CONTENT

https://fred.stlouisfed.org/series/PRS85006173#
http://www.epi.org/publication/understanding-the-historic-divergence-between-productivity-and-a-typical-workers-pay-why-it-matters-and-why-its-real

http://www.epi.org/pubIication/the-decline-in-labors-share-of-corporate-income-since-ZOOO-means-535-biIIion-Iess-for-workers_/
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C. EAT Question 5. What is labor’s share of
iIncome in your area?

* Can you find his for a state or city?

e Data and information sources:
v'Department of Labor (BLS)
v/State employment statistics
v'Local workforce council
v'University extension service
v'University department of economics
v'Chamber of Commerce

v'Local workforce innovation and opportunity
board/council
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Cash held by U.S. corporations

¢ $2.1 Trillion Bank and Non- S1ss2
bank deposits stashed in
o 2 O (y . According to Mr?o%y s:c Ir:jvgit?rs SerVICt(: non-fgagflaul
t ed States are sitting on ritlion
0 Of p rOfI tS h € I d Off— ; ::r:) t?;g?rgﬁirl\nelr galanrlwce sheets. Here are ?Ne technology
S h ore companies with big piles of cash. ] ‘-r
* Instead of investin $64.4 i '}E':‘T:.::':.‘:'::&‘
& BILLION e

B8 87t e e s R
500 s s s
Fllumnmﬂll

corporations have been

paying more money out to 0 le sittion

Wall Street by issuing ol | ol l 0 %';'.'.:2’:::'.:;‘

15015 s s e e R 5 B
0 0 s e v B
B e o o s

dividends and repurchasing 15CO E,:.:*:;-;:',

W w ﬁ.':.ﬂ'::..‘.'.::'

s h a re S ’ Jk“ﬂnn-—li %:ﬂ:ﬁuunmmi.l
lllnﬁp—nmll me———

« “Asignificant part” of the | ,}EEEE: gﬁ%&;‘;
i : i-n-nm:l [ T————

shortfall in corporate s EEE:EE? It";f'&":%::

01 e s st 1 4

“ amazon ,55_

.lhm-u-llr 56.3

investment is due to

the fact that fewer o iy e . ""'“"*“":. it
. Rt gt o o R B ” % —xn:‘;:ﬁ’l :::‘u‘:a::! 3
and fewer corporations po ) | Ly | B Emmw;p eb
control more and more of s iz ) ML lempepen g"‘““""““’“ | —— |
the A . | -%?-":1’:"..‘:‘27}' :::;:‘:‘: | -;mi':.".mm | mg’.ﬁ.‘ﬁiﬁﬂﬁ' i mmi-m:‘:'::i‘
merican market. it (et Tt it e L
56t g o e OB Christopher T. Fong / The Chronicle

Source: SEC filings for fiscal 2014

h-companies-are-hoarding-cash-so-where-is-
ost.com/news/wonk/wp/2017/07/18/researchers-have-
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http://www.sfchronicle.com/business/article/Tech-companies-are-hoarding-cash-so-where-is-6432105.php
https://www.washingtonpost.com/news/wonk/wp/2017/07/18/researchers-have-a-new-theory-for-why-companies-are-sitting-on-ungodly-piles-of-cash/?utm_term=.4f2ba7cca1b8&wpisrc=nl_wonk&wpmm=1

D. The formal and informal economy

* The formal economy operates on paper. (OK it may be digital, too.)
Paychecks, contracts, credit card charges and bank statements. There
is a written record. Most activity in the formal economy is taxed.

* The informal economy is cash or barter. There is no written record.
Almost none of it is taxed.

* The informal economy is as much as 50% in some Latin countries

* It is estimated to be about 10% in the U.S. i.e. 1.8 trillion in value.
Only about 60 billion is illegal (drugs, prostitution, theft). Most
activity would be legal if declared, i.e. barter where you fix my car
and I'll fix your roof. I'll paint your house for $2,000.

* Most micro-businesses start in the informal sector. A person has

something to sell and they start making money.
@©
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Are you doing enough to promote
microbusinesses? How many people are working

from home?

NEW NMAIN STREET

significantly to local communities. There is an opportunity Tor financial INSHTutions to create a New revenue stream by helping these businesses

Start, run and Orow.

SMALL BUSINESSES
28M o 54a°%

ErALL BUSINESSES T oE ALL L= =a
T DL FRoM SR Al s
STROMNGEST CITIES FOR SMALL BUSINESSES

mAN FRANCISCO, Ca

MEwW YoRK, MY
BosToMN, Ma
PROVIDEMGCE, B —— AR FL

FoORTLAMND, OR

IMMNOwVATION Sman = by o ana
AMND TECH crts cost an the most

ADVI E FOR BANKS AND CREGIT UNISONS
O HOW TO SERVE THIS MARKET
l CUSTOMERS AND NEEDS

@ 5524 S
O SMALL BUSINESSES —_— PMISSED REVENUE
- T P viare

CREDIT CaARGS PER BUSINESS

= PRODUGTS ANDG SERVIGES
— = UPCATE TEGH CREATE MEW
FoR Low - cosT REVEMNUE ST REAR
AT GG THAT CaAMN LEAD TO
- DIGITAL SOLUTIOMNS FUTURE GROWT M
= SURFORT AND FPARTNERSHIES
SEFER EDUGATIGNAL SRR W
RESOURGCES AMND R L SR T Y
P RoMOT iGN L = T
errERs
souRcEs:

31
4
:\I
n

¢
!g
e

e

<10

EmeLoveESs

HomE- Aaseo

<2 TOP INDUSTRIES ==

[Lesz] 2

AVERAGE AMMUAL REVENUE BY BUSINESS CHARACTERISTIC

169K SS7 K

FULL-TIME BUSINESS

9 KEY TAKEAWAYS

<> =4
Small anmnd miicrobusiness growth
helps our communities thrive. Aldl
owver thhe country, thhese business
owners are looking to their banks
for trusted advice. It's an
opportunity for banks to expand
their services by providing simple
support. Learmn more about
Sqgquare's resocources for fimnanmncial
institutions and businesses at
WWwwrww _ Sguareup . com/spartnerships
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D. EAT Survey questions 6. The informal economy

* How easy is it to earn money “off the books.”

* [s your area permissive or hostile to activity in the informal
economy?

* In which sectors do you see informal economic activity?

 Are food trucks and street vendors allowed to exist? Yard sales?

e Can you let a flea market operate on your parking lot on weekends?
* How much household income comes from the informal economy?
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E. Workforce in relationship to the population.

Weorking Versus Non-Working Populations
1 January 2000 to 1 April 2016

Working (Employed) Population +10%

Private Sector Only
121.7 Million

Non-Working Population +39%
/—.lyiufand U6 _ === 93.5Million
- - -—
>

68.7 Million “Not in Labor Force (NiLF) +36%
Can Work But Not Looking

Total Unemployed (U6) +57%
Looking for Work
s -
. - - e ey o = =~ = 15.6 Million
10.0 Million - Great Recession

S A > LD D O A S
AST AST AT AST AT AR ST AT A9
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E. The Labor Participation Rate is Declining

Despite new jobs created in the
last 10 years, the participation rate
has dropped from 67% (2007) to
today’s 62.5% .

* Each 1% drop is 1.5 million

people. 5
* Therefore the current "low”
unemployment rate is not the b5
whole story.
* 4 causes of declining participation: i
1. Stagnant wages
2. Aging workforce i
. . & | | | | | | | | | |
3. Skills mismatch 0105 0106 0107 0106 0109 DO O D12 0113 DUT4 OIS
4. Men dropping out Manth

http://data.bls.gov/timeseries/LNS11300000
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http://data.bls.gov/timeseries/LNS11300000

E. Labor Force participation.
The percentage of adults working

* Look at the variation state-by state, from a low of 52.8% in West Virginia to a
high of 71.6% in North Dakota.

* https://www.expresspros.com/Newsroom/America-Employed/Express-Releases-
State-by-State-Analysis-of-Labor-Force-Participation-Rates.aspx

* Here’s an overview of the employment situation from the DOL/BLS. Note the
tables at the bottom of the narrative.

Bureau of Labor Statistics Employment Situation Summary

Understanding DOL’s approach to labor statistics requires some — understanding.

http://jobenomicsblog.com/wp-content/uploads/2016/05/Jobenomics-U.S.-

Unemployment-Analysis-Q1-2016.pdf
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https://www.expresspros.com/Newsroom/America-Employed/Express-Releases-State-by-State-Analysis-of-Labor-Force-Participation-Rates.aspx
http://www.bls.gov/news.release/empsit.nr0.htm?version=meter+at+0&module=meter-Links&pgtype=article&contentId=&mediaId=&referrer=http%3A%2F%2Finternational.nytimes.com%2F&priority=true&action=click&contentCollection=meter-links-click
http://jobenomicsblog.com/wp-content/uploads/2016/05/Jobenomics-U.S.-Unemployment-Analysis-Q1-2016.pdf

E. EAT Example. Labor force participation by
industry

* EXAMPLE:

* Workforce participation rate
Wyandotte County, Kansas
Source: Towncharts.com

http://www.towncharts.com/Kansas/Economy/Wyandotte-County-KS-Economy-data.html
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http://www.towncharts.com/Kansas/Economy/Wyandotte-County-KS-Economy-data.html

E. EAT Example. Workforce participation
rate for Wyandotte County, Kansas

Figure 17: Annual Labor Force Participation @

Leavenworth County Wyandotte County

Compare: United States L_abor FWFE Pamcl_patlnn: 6%

Wy andotte County

Jackson County

Compare. Kansas

Compare:. Kansas City-Ove..
Douglas County

Clay County

Platte County

Johnson County

0% 20% 40% 60% 80%

@
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Figure 15: Quarterly Labor Force Participation for the Area Closest to Wyandotte County, KS Tracked by BLS @

100,000 Hl wyandotte County

75,000
50,000
28,000

o

e

of A% oF af oF o5 = 5
\Bk:q.:; \B"bep \_lk:r_'; \\‘E,r_-,ﬂ' \'1.'1@3 \'1",_-95 \,}‘h-h‘_‘a \%‘E,a? \hﬂj \h,‘bE‘—f"‘ \,33@5-‘-" \%,ﬁ,a? \‘3;\:“-'—" \6'%51? ! A

Figure 16: Wyandotte County, KS Annual Unemployment Rate
4 @ Figure 17: Annual Labor Force Participation @

Johnson County Leavenworth County Viyandotte County

Labor Force Participation: 686%

Leavenworth County Compare: United States
Compare: Kansas Wiy andotte County
Platte County Jackson County
Douglas County Compare: Kansas
Clay County Compare: Kansas City-Owe. ..
Compare: Kansas City-Owe._ .. Douglas County
Jackson County Clay County
Compare: United States Platte County
Wy andotte County Johnson County
0% 2% 4% 6% 8% 0% 20% 40% 60% 80%
Figure 18: Wyandotte County, KS Components of Employment Status @
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E. EAT Question 7. What percent of adults are
working your state and counties?

* As we have seen, this can be further refined to look at industry area,
gender, income levels, etc.

* But the percent of adults the 25 to 55 year-old age group is an
important barometer of the economic health of your population.

* What is the 20 year trend?
* Go to your state Department of Labor
* DOL/BLS

* Local workforce innovation and opportunity board
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E. Understanding the Real Economy

 Many national trendf are significant whether
or not we have yet
measures them loc

* These |nthcs and automation
Where mOst American job losses are occurring

@
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E. Automation kills jobs examples

 What are the number of people over the past 40 years
employed in:

e Steelmaking. In 1970, 521,000 were employed, now 180,000
produce the same amount of steel.

* Coal mining. In 1920, 784,000 were employed, now 76,000
produce more coal.

 Manufacturing. Then 22% of the workforce, now 12%
producing the same $ value of stuff

* Truck driving. 3 million now. What will self-driving trucks do

to them?
y ©
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E. EAT examples for automation

* Nationally, store clerks are about 16 million
people, predicted to drop by 5 million in the
next few years. Gas station attendants. Bank

tellers. Remember those?
* https://www.ecbforum.eu/uploads/originals/2017/s
peakers/papers/D Autor A Salomons Does produc

tivity growth threaten employment Final Draft 20
170619.pdf
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https://www.ecbforum.eu/uploads/originals/2017/speakers/papers/D_Autor_A_Salomons_Does_productivity_growth_threaten_employment_Final_Draft_20170619.pdf

57

The Rise of Automation. The Fall of Workers?

47% of U.S. jobs could be replaced 45% of activities individuals are paid to :
by robots and automated perform can be automated by adapting :
technology within 20 years! % currently demonstrated technologies?, 2

*‘" representing about 52 trillion in annual .

wages in the U.S.3

60% of all occupations could see y
30% or more of activities automated
with technologies available today?

\

p://doingwhatmatters-2018meetups.com/wp-content/uploads/2018/02/2-26-Future-of-Work-Meetup-FINAL.pdf.



http://doingwhatmatters-2018meetups.com/wp-content/uploads/2018/02/2-26-Future-of-Work-Meetup-FINAL.pdf
http://doingwhatmatters-2018meetups.com/wp-content/uploads/2018/02/2-26-Future-of-Work-Meetup-FINAL.pdf

E. More Resources on Automation

* http://www.mckinsey.com/global-
themes/digital-disruption/harnessing-
automation-for-a-future-that-works

* http://www.pewinternet.org/2017/05/03/the
-future-of-jobs-and-jobs-training/
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http://www.mckinsey.com/global-themes/digital-disruption/harnessing-automation-for-a-future-that-works
http://www.pewinternet.org/2017/05/03/the-future-of-jobs-and-jobs-training/

E. EAT Question 8. Automation

* For the jobs most likely to be automated out
of existence, how many people in your area
work in the top five? See those areas at:

* https://obamawhitehouse.archives.gov/sites/whitehouse.gov/files/docum
ents/Artificial-Intelligence-Automation-Economy.PDF

e See the charts on pages 14, 16 and 24

* https://obamawhitehouse.archives.gov/sites/default/files/whitehouse fil
es/microsites/ostp/NSTC/preparing for the future of ai.pdf

@
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https://obamawhitehouse.archives.gov/sites/whitehouse.gov/files/documents/Artificial-Intelligence-Automation-Economy.PDF
https://obamawhitehouse.archives.gov/sites/default/files/whitehouse_files/microsites/ostp/NSTC/preparing_for_the_future_of_ai.pdf

E. EAT Questions 9. Automation

a. Number of jobs lost to automation
b. Number of jobs created by automation

c. Identify the numbers employed then and now

in the largest occupational categories in your
area.
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Global Economy: Trade
Exports and Imports

IMPORTS BY RAIL

In 2014, U.S. freight rail moved
171 million tons of import products.

AR @Qq ) N 4
Vi FOREST PRODUCTS METAL

...l FARM & FOOD 29.8 M TONS, 12.3 M TONS
A 14.1 M TONS J {
CHEMICALS /
& PETROLEUM \
25.6 M TONS b j\/ Z

o |

/ INTERMODAL OTHER
69.8 M TONS 7.5 M TONS

VEHICLES
12.1 M TONS

EXPORTS BY RAIL

In 2014, U.S. freight rail moved
329 million tons of export products.

o

|

CHEMICALS
& PETROLEUM ORE & MINERALS ./—j>
32.7 M TONS 26.7 M TONS a’,
<:_ ] coaL 13.3 million jobs, accounting for $649
FARM & FOOD 100.1 M TONS o1y . .
64.4 M TONS billion in personal income and more than
HUTS e : ]
m%m il e $3.15 ‘trI”IOh in marine cargo related
<\_134-“"°"s 22 MiTems i> spending (Martin Associates, Lancaster

PA, 2008);
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Jobs dependent on export & imports

How dependent counties are on trade: Exports as a proportion of the local economy

Less than 8% 16-50%

300 to more than 500,000 jobs
directly related to export activity in 2015

f

“Seattle

¢ / - . 1 The historic core of America's auto
o ¢ L industry around Detroit still
; : v contains many counties with
vehicle plants and high

concentrations of export potential.

£ ‘“‘I:)etly'?it
[y New York

Oy Denver: « .ttt itar et it ) D.C.
San Francisco o S ; o
Las Vegas ( 1
Los Angeles 2
ol o The Carolinas' 20th-
; Tt ~ century textile mills
Los Angeles and the nation’s higgest 1y },Dallas : : 2 :‘:Vfa’;]”tzsi)éﬁ;"/]en way
metro areas have the largest direct . o porta 0 rod% e
ties to exports: 3.8 million jobs and : A likg vehiclesp )
$1.2 trillion in goods and services. 7:0 2490 * "0:9050; /) e eleé{ronics
But those connections make upa P A § 2 ) e
below-average share of the cities' ~ Houston  Florida tourism dwarfs and pharmaceuticals.
giant economies. 3 trade-related businesses
and jobs. But even in the o
Alaska Hawaii shadow of attractions such Miami

as Disney World, advanced
manufacturing is growing.

ngtonpost.com/graphics/business/trade-exposure/



https://www.washingtonpost.com/graphics/business/trade-exposure/

Areas in the US most dependent on exports

Here are the top products shipped from the areas that are most dependent on exports.
Most American products are exported to Mexico, Canada and China.

) Seattle
" Aircraft and farm
—~ products
k. - Portland, Ore.
“ Computers and
electronics S i
Corn, soybeans;
meatand farm. o il
‘machine LA Qe 5
WK il PR © '+ Vehicles, transportation
o T SRS S “ :"}‘/gquipmentandparts
© Ogden, Utah . o lowa "t Y s ’
Electronics S Nep.: ..l 2 ¥'oe ofy. O =
- - Wichita
; Aergspacg
I o W - VOl IOD o SRR ) e 0 . " aircraft parts and tires
“Ft. Worth ., TR L N Ei - ST
Computersand , o 1 R T ot i L
electronics

Ad
o0 Qg
<

" Houston area
Petroleum products
and chemicals

ngtonpost.com/graphics/business/trade-exposure/



https://www.washingtonpost.com/graphics/business/trade-exposure/

Exports in Metro Areas as a % of GDP

EXPORTS AS
PERCENT OF GDP METRO AREA

50.6% Columbus, Ind.
40 Beaumont, Tex.

36.9 Lazake Charles, La.
34.5 Elkhart, Ind.
34.1 Kokomo, Ind.
30.9 Lafayette, Ind.
29.1 Decatur, Ala.
25.1 Fond du Lac, Wis.
24.3 Baton Rouge, La.
24.1 Spartanburg, 5.C.

_shingtonpost.com/graphics/business/trade—exposure/



https://www.washingtonpost.com/graphics/business/trade-exposure/

States dependent on steel an
aluminum imports

FIGURE1

State exposure to new tariffs on steel and aluminum imports
Percentage share of steel and aluminum in state total imports, 2017

8.0% %
—.5. average
7.4% 7306 ¥
7.0%
6.4%

6.0%
5.5%

0,
5.0% g% 47% 47%

4.0%
4.0% =
SN 3.3%

3.2% 31% ——
3.0% Al 27%

2.0%

1.0%

0.0%
S &L F R L LS F P PR P
s & X Nd & S 2 N o PO NS &
& o % & 2 S © 9 N 9 S N
8§ S & 2 o K\ 2 Q & QV &
I N v R &
< ¥ o Q@ 3

Source: Brookings analysis of Census Bureau data B Metropolitan POllcy Program
at BROOKINGS
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In Summary

According to the Brookings Institute:

. . ©)

Nearly 6 million U.S. jobs are directly tied to exports.

Another 6 million are indirectly tied to trade (i.e.
transportation)

At least S1 out of every $20 generated in the local
economy coming from exports

Michigan relies on NAFTA for more than 70 percent
of its steel and aluminum products.

These imports support the state’s automotive and

metalworking clusters, which together employ
230,000 workers.
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E. EAT Questions 10. How many
jobs are moving in and out?

a. Number of jobs moved out of your state or
county area -- elsewhere in the U.S. (State

sources?
b. Number of jobs dependent on trade?

c. Number of jobs moved overseas

* https://seii.mit.edu/wp-content/uploads/2013/11/Autor-Dorn-Hanson-
The-China-Syndrome-Local-Labor-Market-Effects-of-Import-Competition-
in-the-United-States-American-Economic-Revi.pdf

* https://www.citizen.org/our-work/globalization-and-

trade/trade-related-job-loss-state
@
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https://seii.mit.edu/wp-content/uploads/2013/11/Autor-Dorn-Hanson-The-China-Syndrome-Local-Labor-Market-Effects-of-Import-Competition-in-the-United-States-American-Economic-Revi.pdf
https://www.citizen.org/our-work/globalization-and-trade/trade-related-job-loss-state

E. Job creation trends 2008-2017

Change in Payroll Jobs per Month (ex-Census hiring)

Change in Payroll Jobs (000s)

é@“ s » 4 g ~> s N e A ab
¥

< \é{ \‘3‘5 '~.‘§c \‘b« \é\’ 3‘5" \’f. \“f \é‘{

http://www.calculatedriskblog.com/
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E. Labor force turnover and job
growth

 About 5 million people leave their jobs EACH
MONTH.

* About 5 million people get jobs EACH MONTH.
* You will be JOLTED by these data.
* https://www.bls.gov/jlt/

. . ©)
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E. Calculate the change in the
number of people working

 This number is the difference between

separations and new hires on the previous
slide

* On an nationwide basis, it takes about
145,000 NEW jobs to be created EACH

MONTH to keep up with normal population
growth.

@
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E. Calculate the change in the
number of new jobs

* Nationally, if FEWER than 145,000 net new
jobs are created, then the total number of
people who are seeking work but unable to
find it is increasing. Unemployment is going
up. (Assuming the 5 million remains steady)

e |[f MORE than 145,000 net new jobs are
created, then the total number of
unemployed people is decreasing.

@
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E. EAT. Example on job growth

Size of workforce in our area (people ages between 25
and 55 seeking work)

in thousands
2014 2015 2016 2017
22 23 24 25

Net new jobs in our area (in hundreds)
12 9 6 3

Your workforce is expanding 1,000 per year but the
increase in employment opportunities is not keeping up

@
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E. EAT Questions 11. Labor Force
Turnover

 What are these numbers in your area?
* |sthe population increasing or decreasing

* |[sthe number of new jobs increasing or
decreasing?

* |s job growth keeping up with population
growth?

 What is the multi-year trend?

|
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E. EAT Questions 12. Change in the net number of people
working

a. Is the difference between separations and new hires
in your area: Increasing? Decreasing? Staying the
same?

If there are more new hires and the growth in working-age
population, that unemployment is going down. If there are
fewer new jobs than the growth in the population, then
unemployment is increasing. If the number of new hires and
population growth are the same, then unemployment rate
remains constant.

|
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F. Number of people working by industry area
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Most new jobs: 20 occupations with the highest projected numeric change in employment.

Click on an eccupation name to see the full occupational profile.

OCCUPATION ¥ NUMBER OF NEW JOBS (PROJECTED), 2014-24 hd 3‘35 MEDIAN
.
F- JObS by I nd USt ry a rea Personal care aides 458,100 ﬁg,?sﬂper

439,300 S67,490 per

Note: Most of the growth Reaistered nuses

. . Home health aides I 00 R
Is in health care, principally _ _ _
Combined food preparation and serving workers, _ 343,500 $18,910 per
D . b . b b b including fast food year
rivén by aging baby boomers. ... e 1720
year
Nursing assistants ] 262,000 §25,710 per
year
Customer service representatives _ 252,500 i:;,r?lﬂ per
Cooks, restaurant _ 158,900 £23,100 per
year
General and operations managers _ 151,100 iz?r?m per
Construction laborers _ 147,400 £31,910 per
year
Accountants and auditors _ 142,400 i:ia’,rlf"ﬂ per
Medical assistants _ 138,900 £30,590 per
year
Janitors and cleaners. except maids and ] 136,300 $23,440 per
housekeeping cleaners year
Software developers. applications _ 135,300 :2‘:;[250 per
Laborers and freight, stock. and material movers, hand _ 125,100 ﬁ::rﬂlﬂ per
First-line supervisors of office and administrative _ 121,200 £52,630 per
support workers year
Computer systems analysts _ 118,600 3::;[300 per
Licensed practical and licensed vocational nurses _ 117,300 :‘::,rﬂﬂ per
Maids and housekeeping cleaners _ 111,700 ﬁg,r?‘m per
Medical secretaries _ 108,200 :i:;{ﬂ‘*ﬂ per

Publish Date: Thursday, December 17, 2015

RECOMMEND THIS PAGE USING: n Facebook B Twitter ﬁ LinkedIn
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F. Example. Kansas City Kansas Area Year to Year
Employment Changes

12-month percent changes in employment | Change from May
Percent Kansas City area employment
30 (numbets in thouis)antis) May 2016 | 2015to May 2016
Number | Percent
25 Total nonfarm 1,003.3 14.4 14
Mining, logging, and construction 46.0 0.4 09
2.0 Manufacturing 76.1 14 19
Trade, transportation, and utilities 2075 1.2 0.6
1.5 [nformation 19.0 -1.7 -8.2
Financial activities 78.1 3.0 40
1.0 Professional and husiness services 185.6 3.0 16
Education and health services 1494 31 21
0.5 Leisure and hospitality 1102 3.8 36
s (30535 Cityarea sera e United States Other services 14 00 00
0.0 I I I Government 150.0 0.2 01
May-13 May-14 May-15 May-16
Source: U.S. BLS, Current Employment Statistics. Source: U.S. BLS, Current Employment Statistics.

http://www.bls.gov/regions/mountain-plains/summary/blssummary_kansascity.pdf
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http://www.bls.gov/regions/mountain-plains/summary/blssummary_kansascity.pdf

F. EAT Question 13. Determine the number of jobs
by types of occupation

* |In the previous section you estimated job growth relative to the
increase in population.

* In this section we are looking at job grown or shrinkage by job type
or occupational category. What is happening?
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F. Labor Trends and Economic Data Sources

Bureau of Labor Statistics Employment Situation Summary

Income and earnings:
https://factfinder.census.gov/faces/nav/jsf/pages/searchresults.xhtml?refresh=t#acsST

Pay & Benefits: https://www.bls.gov/data/#fwages

Board of Directors, Federal Reserve System Report on the Economic Well-Being of U.S.
Households in 2015, May 2016,

Involuntary Part-time: https://www.bls.gov/opub/btn/archive/involuntary-part-time-
work-on-the-rise.pdf

Employed persons by class of worker and part-time status:
https://www.bls.gov/news.release/empsit.t08.htm

Other data sources:

http://www.governing.com/gov-data/economy-finance/metro-area-employment-job-

growth.html

Workforce Innovation and Opportunity Act Local Area Plan
(http://workforcepartnership.com/ uploads/library/file 137.pdf)

https://Imi.workforcegps.org/resources/2015/06/18/11/23/Employment Projections P

ortal for Planning for the Future
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https://factfinder.census.gov/faces/nav/jsf/pages/searchresults.xhtml?refresh=t#acsST
https://www.bls.gov/data/#wages
http://www.federalreserve.gov/2015-report-economic-well-being-us-households-201605.pdf
https://www.bls.gov/opub/btn/archive/involuntary-part-time-work-on-the-rise.pdf
https://www.bls.gov/news.release/empsit.t08.htm
http://www.governing.com/gov-data/economy-finance/metro-area-employment-job-growth.html
http://workforcepartnership.com/_uploads/library/file_137.pdf
https://lmi.workforcegps.org/resources/2015/06/18/11/23/Employment_Projections_Portal_for_Planning_for_the_Future

Example. A close look at Coal
Mining

. ©)
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F. Numbers employed

The coal industry’s small economic footprint

Number of employees in 2014

Car washes 150,019
Theme parks 143,894
Used car dealers 138,058
Casinos 99,952
Travel agencies 99,888
Radio 94,584
Museums 91,966
Breweries and wineries 82,342
Coal mining _ 76,572
SKiing 75,036
Bowling 69,088
Nail salons 68,428
Florists 61,170
WAPO.ST/WONKBLOG Source: Census Business Patterns
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F. More Workers in Solar Than
Fossil Fuel Power Generation

Employment in energy generation by source in the U.S. in 2016

Solar 373,807

Natural Gas 12,840 Oil & Petroleum

Fossil Fuels 86,035 152125 ‘ “ 187,117
36,1 17 Advanced Gas

@statistaCharts Source: U.S. Department of Energy FOl'beS StatiSta 5

_°“t'°f'°a”sa°°°fdsdamage“me”casemmicf“t“fe’
82 .

101,738

Nuclear
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https://techcrunch.com/2017/06/02/why-pulling-out-of-paris-accords-damages-americas-economic-future/

F. Examples of # of employees in large companies

 Whole Foods (72,650)

e Arby's (close to 80,000)

* Dollar General (105,000)

* J.C. Penney (114,000)

 Walmart (2.2 million)

e Coal, (50,300) employees as of February 2017.
* https://fred.stlouisfed.org/series/CES1021210

001
@
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http://beta.fortune.com/fortune500/2015/whole-foods-market-214
http://beta.fortune.com/fortune500/2015/dollar-general-159
http://beta.fortune.com/fortune500/2015/j-c-penney-250
https://fred.stlouisfed.org/series/CES1021210001

F. The above from the Washington Post

* https://www.washingtonpost.com/news/wonk/wp/2017/03/31/8-
surprisingly-small-industries-that-employ-more-people-than-
coal/?utm term=.5bba5d80e3d1&wpisrc=nl wonk&wpmm=1
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https://www.washingtonpost.com/news/wonk/wp/2017/03/31/8-surprisingly-small-industries-that-employ-more-people-than-coal/?utm_term=.5bba5d80e3d1&wpisrc=nl_wonk&wpmm=1

F. EAT Question 14. What is the number of
coal miners in your state?

e https://www.eia.gov/coal/annual/pdf/tablel8.pdf

* Notice that Kentucky employs almost 12,000
people in coal mining.

e Has the trade-off become the entire U.S. role
in climate change vs. 12,000 coal-mining jobs
in Kentucky?

enter for
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https://www.eia.gov/coal/annual/pdf/table18.pdf

F. The 30-year trend for women and men
being in the workforce?
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F. Pew Research found that nationally, the trend in
labor participation for both has been declining (1)

Findings from their January 2017 Research
Report:

* The drop has been widespread.

* The steady growth in women’s labor force
representation slowed in the 1990s as women’s
participation peaked.

* Labor force participation declined for both men
and women between 2000 and 2015, so the
growth rates of the male and female labor force
are now quite similar on average: 0.8% per year
for women between 2000 and 2010, compared
with 0.7% for men.

* The participation rate of women ages 25 to 54 has
fallen since 2000.

Labor force participation
rate has declined for
both women and men
since 1999

Labor force participation rate (%)

100
86.4%

69.1

Women 56.7

339

PEW RESEARCH CENTER

87

/31/women-may-never-make-up-half-of-the-u-s-workforce/ . enter fO.l'
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http://www.pewresearch.org/fact-tank/2017/01/31/women-may-never-make-up-half-of-the-u-s-workforce/

F. Pew Research found that nationally, the trend in
labor participation for both has been declining (2)

* Mothers with children younger than 18 are less likely to participate in
the labor force now than they were in 2000, particularly less-
educated mothers.

* Some researchers have suggested this may be due in part to changing
gender role attitudes.

* Women without children under 18 and single women are also less
likely to participate than they were in the 1990s.

* The withdrawal of single women from the labor force in part reflects
that more of them are going to school.

- i
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E. Labor Force Participation Rate by Gender

* Males

* https://jobmarketmonitor.com/2016/06/26/the-decline-in-prime-
age-male-labor-force-participation-in-us-a-white-house-report/

* The full paper of long term decline of male labor force participation.

https://obamawhitehouse.archives.gov/sites/default/files/page/files/?2
0160620 cea primeage male Ifp.pdf

* Males and Females

e http://mijperry.blogspot.com/2012/05/decline-in-labor-force-
participation.html  The moral of the story that the man should be

the primary breadwinner is: old myths die hard.
@©

_| i
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https://jobmarketmonitor.com/2016/06/26/the-decline-in-prime-age-male-labor-force-participation-in-us-a-white-house-report/
https://obamawhitehouse.archives.gov/sites/default/files/page/files/20160620_cea_primeage_male_lfp.pdf
http://mjperry.blogspot.com/2012/05/decline-in-labor-force-participation.html

EAT Question 15. Jobs by gender

 Create a chart showing trends by gender.
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E. Persons Not in the Labor Force

FREn W — Not in Labor Force

96,000
95,000
94,000
93,000
92,000
91,000
90,000
89,000
88,000

87,000
Jan 2012 Jan2013  Jan 2014  Jan 2013 Jan 2016 Jan 2017

Thousands of Persons

Source: LS. Bureau of Labor Statistics
fred.stlovisfed.org myf.red/q/dDxb

rg/content/april-unemployment-rate-lowest-may-200
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http://www.economicpopulist.org/content/april-unemployment-rate-lowest-may-2007-6106

Graphics for Economic News Releases sune o ([0 8 @) | rowrsze:0 @ reovr: &

Number of unemployed persons per job opening, seasonally adjusted

Charts related to the latest "Job Openings and Labor Turnover Survey” news release | More chart packages

PREV ‘ MNumber of unemployed persons per job opening, seasonally adjusted v |m

F. Unemployment Numbers

Number of unemployed persons per job opening, seasonally adjusted

 See the several charts in
the drop-down menu on 7
this DOL/BLS page :

5

* https://www.bls.gov/charts
/job-openings-and-labor- a
turnover/unemp-per-job- 3
opening.htm 2

1
Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb Feb
2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

etermined by the National Bureau of Economic Research

Show table
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https://www.bls.gov/charts/job-openings-and-labor-turnover/unemp-per-job-opening.htm

16000

14000

12000

10000

8000

6000

4000

2000

Not in the labor force.

DISCOURAGED WORKERS: WANT JOB NOW, NOT IN LABOR
FORCE
AND PART-TIME EMPLOYED, ‘000

-a—Not in Labor Force Part-time Employed
T oo0s \ 7926 7766
8029 8935 | 8174 6790
6050
4115 4618 6532
4187 6212 6135 6212

5939 5932 5326
5180 4.4
4808 4197 4398

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Source: http://www.bls.gov/cps/Ifcharacteristics.htm
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http://www.bls.gov/cps/lfcharacteristics.htm

EAT Question 16.

* |dentify the number/% of “discouraged workers” in your state/area.
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F. Unemployment numbers

* Nationwide there is “full employment” yet millions of people are not
in workforce and not making a living. And the more you drill down
into smaller communities the higher the numbers go.

* “The challenges for workers in minority communities are even
greater. The average unemployment rate across all census tracts
where minorities made up a majority of the population averaged
14.3 percent from 2011 through 2015. Also, a much smaller share of
the prime working-age population in these areas is employed -- 67.7
percent during this period, which is nearly 9 percentage points lower
than in communities with smaller minority populations.” Janet
Yellen, April, 2017

* https://www.federalreserve.sov/newsevents/speech/files/yellen201

70328a.pdf
N 2@
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https://www.federalreserve.gov/newsevents/speech/files/yellen20170328a.pdf

F. Gap between unemployed and drop-outs
of the workforce

FIGURE 3
The gap between headline unemployment and more comprehensive measures

Percentage point difference between U-3 and U-6 seasonally adjusted measures of unemployment

8

7

1

0
2000 2002 2004 2006 2008 2010 2012 2014 2016

Source: Authors' calculations based on data from LS. Bureau of Labor Statistics. m

gress.org/issues/economy/news/2017/06/01/43339

june-2017-jobs-release/ . enter for
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https://www.americanprogress.org/issues/economy/news/2017/06/01/433394/state-u-s-labor-market-pre-june-2017-jobs-release/

F. EAT Questions 17. “Unemployed”

a. Number unemployed -- looked for work in the past 12 months
(trend)

b. Number unemployed more than 26 weeks (trend)

c. Number unemployed more than 52 weeks (trend)

TIP1. DO YOUR UNEMPLOYMENT NUMBERS by census tract or block
or neighborhood to show the actual rates in areas where people with
low incomes and minorities live. (Rates in these area tend to be about
double the state or county-wide totals.).

Tip 2. Get the BLS charts U-3 through U-6.
https://www.bls.gov/news.release/empsit.t15.htm

_ i
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https://www.bls.gov/news.release/empsit.t15.htm

Disability can run in
families

Analysis of census data shows that
households that have a disabled adult

L4 LE B are about three times as likely to have
E D I Sa l I t Tre n S a disabled child as families that do not
[} have a disabled adult. The roughly 3-
to-1 ratio holds across levels of

poverty, although the rates are higher
for poor families.

Percent of households with a
disabled child and no disabled
adults or one or more disabled
adults

0% 10% 20%  30%

Among all households
No disabled o
adoft 6.1%

With disabled 19.8%
adult

A g poor h hold

No disabled 11.6%
adult
With disabled
adult

Among well-off households

No disabled

adult

With disabled 9.8%
adult

3.8%

The Post analyzed the 30.1 million households
that have at least one related member age 18
to 64 and one related member age 510 17 in
the Iatest American Community Survey five-
year public use microdata collected from 2011
through 2015. Any person who answered yes to
any of the five census disability questions was
classified as disabled, Poor households were
those living under the poverty level, Well-off
households were those living at more than five
times the poverty level.

Source: American Community Survey five-year
public use microdata samole. 2015

/local/2017/06/02/generations-disabled/?utm _ter efdccd
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http://www.washingtonpost.com/sf/local/2017/06/02/generations-disabled/?utm_term=.4ee2e7efdcc4

E. Disability by State — 2009

(for local disability data go to https://www.census.gov/programs-surveys/acs/)

Figure 3.
Employment-to-Population Ratio for the Population With
a Disability by State: 2009

Comparison of state
employment-to-population
ratios to U.S. estimate

I Above the U.S. estimate

Not different from
the U.S. estimate

|:| Below the U.S. estimate
United States = 34.7 percent

Cr>=

Note: Data are for the civilian noninstitutionalized population aged 16 to 64 years. This excludes people in correctional facilities,
nursing homes, other institutions, and the armed forces.

Sources: U.5. Census Bureau, American Community Survey, 2009, Puerto Rico Community Survey, 2009.

.gov/prod/2010pubs/acsbr09-12.pdf
99
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https://www.census.gov/programs-surveys/acs/
https://www.census.gov/prod/2010pubs/acsbr09-12.pdf

F. EAT Questions 18. Disability

a. Number/% on SSI (trend)

e https://www.ssa.gov/policy/docs/statcomps/ssi sc/

b. Number/% on SSDI
e https://www.ssa.gov/policy/data title.html

c. How many people in your areas who are on disability are also

working in the formal or informal economy?
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https://www.ssa.gov/policy/docs/statcomps/ssi_sc/
https://www.ssa.gov/policy/data_title.html

F. Part Time. The number of people working only
part time remains very high

FIGURE 2
More workers are working part time for economic reasons
than before the recession

Workers working part time for economic reasons, in thousands
10,000
9,000
8,000
April 2017
7,000 5,197
6,000
5,000
4,000

3,000

2,000
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Mote: Data are for workers in nonagricultural industries. m
Source: .S, Bureau of Labor Statistics.

l)gress.org/issues/economv/news/2017/06/01/43339

-june-2017-jobs-release/ . enter for
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https://www.americanprogress.org/issues/economy/news/2017/06/01/433394/state-u-s-labor-market-pre-june-2017-jobs-release/

F. Part-time work becoming new normal

According to research conducted by the Economic Policy Institute:

® Over six years into an economic recovery, the share of people working part

icimeI because they can only get part-time hours remains at recessionary
evels.

® The number working ﬁart time involuntarily remains 44.6 percent higher
than it was in 2007. This growth is being driven mainly by a few industries.

® About 9 million workers want full-time jobs but are working only part-time
hours. https://www.bls.gov/news.release/empsit.t08.htm

® Involuntary part-time workers are not only earning less income than they
would prefer, but suffer because part-time jobs offer relatively lower wage

rates and fewer benefits, and have more variable and unpredictable wor
schedules.

® https://www.bls.gov/opub/btn/archive/involuntary-part-time-work-on-the-
rise.pdf

102 http://www.epi.org/publication/still-falling-short-on-hours-and-pay-part-time-work-becoming-new-normal/?mc_cid=b9f35f7283&mc_eid=d9e9dfeOde
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https://www.bls.gov/news.release/empsit.t08.htm
https://www.bls.gov/opub/btn/archive/involuntary-part-time-work-on-the-rise.pdf
http://www.epi.org/publication/still-falling-short-on-hours-and-pay-part-time-work-becoming-new-normal/?mc_cid=b9f35f7283&mc_eid=d9e9dfe0de

F. EAT Questions 19. How many people are
working part time?

a. Voluntarily?
b. Wish they were working full time?
c. What percent of the workforce is this?

* You can try to calculate this deductively, working off natlonal and

state totals and prorating for your area a
percent of the state, or inductively — ask America's hidden
through your door. job problem

.Y

* Any state sources on this?
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F. On-demand Jobs

The Five Faces of the
On-Demand Economy

The Career Freelancers

infurt

QuickBooks. : e I
Self-Employed

_ B

enter for
ommunity Futures



Percentage of non-employee workers in today’s workforce

less than 10%  40% or more

10% to 19% 20% to 25%

Percentage of organization’s
workforce that is comprised of
non-employee workers (2018):

30% to 39%

enter for
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https://img.en25.com/Web/HireRightInc/%7B4e41d88e-c1d8-4112-9cfb-431461d4018b%7D_2018_HireRight-Employment-Screening-Benchmark-Report_12-FINAL.pdf

F. EAT Question 20. What is the number and
percent of the workforce working in “on
demand” jobs?

Fastest growing jobs in your service area sources:

e BLS Occupational Outlook handbook
(https://www.bls.gov/ooh/)

* Workforce Innovation and Opportunity Act Local Area Plan
(http://workforcepartnership.com/ uploads/library/file 137

.pdf)

_ |
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https://www.bls.gov/ooh/
http://workforcepartnership.com/_uploads/library/file_137.pdf

F. Working as Temporaries

Overall, in 2014, the temporary help industry accounted for 2.4 percent of

all private sector employment in the US accounting for 2.9 million at its
high point May 2015.

. . Figure 4. Temporary Help Services Employment as a Share of Total Private Employment by
Characteristics: State, 2013

* Workers are more likely s e
than the average to be
female and black or
African American.

* They are less likely to be
married (42 percent vs.
54 percent) and to have
private health insurance.

* Mostly young

*  Most want full time

L &
S ) o
I 0% - 1.9%
- 18% - 2.3%
"1} P 2% - 3.0
[ BT

Mata: Bralninany datawses wsad in thasecalodlations

Source: Department of Comemerca, Cificeof the Chief Ecomamist analysis using data Tromthe Bureau of Labor Statistics, Quariarly Censusal Empdoyment
ard Wagas.

s/temporary-help-workers-in-the-us-labor-market.p, . enter for
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http://www.esa.doc.gov/sites/default/files/temporary-help-workers-in-the-us-labor-market.pdf

F. Eat Questions 21 Temporaries

a. How many are there in your area?
b. How many want to work full time?
c. Again, use BLS and state source, and ask people.
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F. Labor force participation by education level:
Most jobs are offered to college grads.
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F. Most jobs since the recession have gone to
college grads

FIGURE 4
Economic growth has not trickled down to most workers—regardless of education

Cumulative percent growth of nonfarm productivity and median compensation by education level since 1979

100%

80%

60%

40% —

20%

0% =~

-20%

-40%
1979 1981 1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015

== High school dropout == High school graduate Some college
College graduate == Graduate school ®e Productivity

Sources: Authors' analysis using Center for Economic and Policy Research Current Population Survey Outgoing ion Group extracts from 1979 to 2016.
See ceprDATA, "CPSORG Data,” available at http.//ceprdata.org/cps-uniform-data-extracts/cps-outgoing-rotation-group/cps-org-data/ (last accessed April
2017). Compensation is based on weekly earnings of full-time, private sector nonagricultural workers and the ratio between wages and compensation in the
nonfarm sector. Productivity is net nonfarm productivity from authors' analysis of data from the Bureau of Economic Analysis, "GDP and the National Income
and Product Account Historical Tables," avai at http: beagov/nationalfindex.htm (last accessed May 2017); U.S. Bureau of Labor Statistics, "Labor
Productivity and Costs,” available at http://wavw.bls.gov/Ipc/ (last accessed May 2017). Comp ion has been ad| d for inflation using the Personal
Consumption Expenditures Chain-Type Price Index.
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F. Example. Kansas City - Education and #
Workers

-& Mot a high school graduate - High school diploma or GED -B- Associate's Degree
e~ Bachelor's Degree %= Graduate degree

140K
- —
120K .
100K
80K
60K
40K
— _— - ; o
20K -— R
_-— —
0
2010 2011 201z 2013 2014

EDUCATIONAL ATTAINMENT OF WORKING AGE POPULATION
25 TO 64: ALL (NUMBER)
National KIDS COUNT

KIDS COUNT Data Center, datacenter. kidscount.org
A project of the Annie E. Casey Foundation
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F. EAT Survey Questions 22. Employment by
Education levels

a. What are the trends in your area?

b. If 90% of new jobs are going to college graduates, what are the
people who do not have a college degree doing to earn a living?
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F. Are people getting jobs getting jobs that
have a W-2, or a 10997

* The trend is hard to measure, since subcontracting can take many
forms. But it is big. A study last year by Lawrence F. Katz of Harvard
and Alan B. Krueger of Princeton, a former chief economic adviser to
President Barack Obama, concluded that independent contractors,
on-call workers and workers provided by contracting companies or
temp agencies accounted altogether for 94 percent of employment
growth over the last 10 years.

e https://www.nytimes.com/2017/02/28/business/economy/economy
-labor-wages-subcontracting.html? r=0
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http://www.nber.org/papers/w22667
https://www.nytimes.com/2017/02/28/business/economy/economy-labor-wages-subcontracting.html?_r=0

F. Hiring for 1099 or W-2 jobs?

* About 50% of theten ;.. o Gigs
mllllon JObS Created The evidence from tax filings
since 2009 were 1099 Mo Eosm G T
jobs instead of W-2 o
jobs, i.e., with no e —

employer benefits, no ..
contribution by the 10¢
employer to Social

Security or Medicare.

* Source: e £l Do et G Koo i e
https://cew.georgetow BloombergView
n.edu/cew-
reports/americas-

divided-recovery/

Chart Source: https://www.bloomberg.com/view/articles/2015-12-11/the-gig-economy-is-showing-up-in-irs-s-1099-forms

€
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https://cew.georgetown.edu/cew-reports/americas-divided-recovery/
https://www.bloomberg.com/view/articles/2015-12-11/the-gig-economy-is-showing-up-in-irs-s-1099-forms

F. EAT Question 23 about 1099 vs. W-2

* http://www.nber.org/papers/w22667

* What percent of jobs in your area are “...independent contractors,
on-call workers and workers provided by contracting companies or
temp agencies.

* What percent of total employment growth is this?

* http://scholar.harvard.edu/lkatz/publications/rise-and-nature-
alternative-work-arrangements-united-states-1995-2015
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http://www.nber.org/papers/w22667
http://scholar.harvard.edu/lkatz/publications/rise-and-nature-alternative-work-arrangements-united-states-1995-2015

F. EAT Survey Questions 23. 1099 or W-2.

a. Are your or any member of your family working as
an independent contractor, on-call worker or worker
provided by a contracting company or temp agency?

b. Which one?
Or

c. Do you get a 1099 job or a W-2 from your
employer?

B @
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F. Additional workforce composition data

https://www.bls.gov/news.release/empsit.t15.htm

HOUSEHOLD DATA
Table A-15. Alternative measures of labor underutilization [Percent]

U-1 Persons unemployed 15 weeks or longer, as a percent of the civilian labor force

U-2 Job losers and persons who completed temporary jobs, as a percent of the civilian labor force

U-3 Total unemployed, as a percent of the civilian labor force (official unemployment rate)

U-4 Total unemployed plus discouraged workers, as a percent of the civilian labor force plus discouraged workers

U-5 Total unemployed, plus discouraged workers, plus all other persons marginally attached to the labor force,
as a percent of the civilian labor force plus all persons marginally attached to the labor force

U-6 Total unemployed, plus all persons marginally attached to the labor force, plus total employed part time for
economic reasons, as a percent of the civilian labor force plus all persons marginally attached to the labor force

. enter for
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https://www.bls.gov/news.release/empsit.t15.htm

F. EAT Survey Questions 24. More
characteristics of jobs

Numbers working split shifts

Number working multiple jobs

It is not all sweetness and light even for college graduates: student
debt is delaying marriage and slowing home buying. What is the
amount of student debt in your state and area?

4. What is the number of people under 35 years old living in parent’s
house (trend)

5. Number/% of workforce who are union members (trend)
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F. EAT Survey questions 25, and data
collection suggestions

What are the primary reasons why people have trouble making a living in this
community?

Lack of child care

Not enough jobs

Wages are too low

Lack of encouragement to work
Lack of education

Not enough on-the-job training
Lack of transportation

COoOO0O0D0D0O0O

Not enough resources (EDD or other agencies)to help find a good paying
jobs

O Other

» United Way has this info for 18 states https://www.unitedwayalice.org/by-state

€
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G. Compensation and Incomes 1999 vs 2014

Median incomes of the middle class and
other tiers fell from 1999 to 2014

Median income of households, by income tier, in 2013-14
dollars and scaled to reflect a three-person household

m 2044 u 1999

Upper
72,919
Middle
BV 7.898
$23.811
Lower
$26,373

Mote: The income data collected in the 2000 decennial census were
for calendar year 1999,

Source: Pew Research Center analysis of the 2000 decennial
census and 2014 American Community Survey (IPLUMS)

“America’s Shrinking Middle Class: A Close Look at Changes Within
Metropolitan Areas”

PEW RESEARCH CENTER

http://www.pewsocialtrends.org/2016/05/11/americas-shrinking-middle-class-a-close-look-at-changes-within-
metropolitan-areas/st_2016-05-12_middle-class-geo-04/
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G. Interactive Mapping — Regional Changes
in wages and employment rates since 2000

State and regional changes in wages and employment rates since 2000
Change in employment rates for prime-age adults by state, 2000-2007

Hover over a state to see exact data

B o2%

-1.0t0 -0.2%
-1.710-1.1%
[ 30t0-1.8%

B-30%

EMPLOYMENT RATE CHANGE WAGE GROWTH WAGE GROWTH
2000-2007 2000-2007 COMMUTING 2000-2007
ZONES

WAGE GROWTH

STATES
EMPLOYMENT RATE CHANGE

2000-2016 2000-2015

WAGE GROWTH
2000-2016

Sources: Authors’ analysis using Center for Economic and Policy Research Current Population Survey Outgoing Rotation Group extracts from 2000 to 2016. See CEPRdata, “CPS ORG Data,” available at
http://ceprdata.org/cps-uniform-data-extracts/cps-outgeing-rotation-group/cps-org-data/ (last accessed February 2017); authors’ analysis using Steven Ruggles and others, “Integrated Public Use Microdata Series,
Version 6.0: American Community Survey, 2010-2014," available at https://usa.ipums.org/usa/ (last accessed February 2017); David H. Autor and David Dorn, “The Growth of Low-Skill Service Jobs and the

Note: State data are divided into quintiles.

Polarization of the US Labor Market,” American Economic Review 103 (5) (2013): 1553-1597.

ss.org/maps/2017/03/MidwesternLabor/index.ht
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G. What do our jobs pay? Here’s a
database on 72 careers in 107 cities

What People Earn:
Database

Choose any | (Or leave tab alone to see all markets) v
of 107 major
markets

Choose any | (Or leave tab alone to see all fields)
of 72

occupational
fields

Search
Cloud Database bi CasEio

2ws/2017/06/02/money-in-america-what-do-our-jobs-pay-heres-
122 %2Bm50nMknBvYGpEoe&t=1496420166&{=78303011.
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11-3031 Financial Santa Resa 810 $130,970  Details 17-2141 Mechanical Santa Rosa 120 $05,980  Details

Managers Engineers
151133 Software Santa Rosa 350 $120,680 Details 17-1011 Architects, Santa Rosa 110 $91,900  Details
Developers, Except
Systems Landscape and
Software Naval
Q Seasch Again 20-1021 Dentists, Santa Rosa 200 $127840 Details 11-2031 Public Santa Rosa 60 $88,690  Details
General Relations and
Fundraising
Local  Loaal 1-1021 Generaland  SantaRosa 3870 U719 Details Managers
jobs  average Operations
in pay in Managers 19-3051 Urban and Santa Rosa 70 $88280 Details
field  field Regional
Field code Field title Local market (2016) (2016) 11-2022 Sales Managers  Santa Rosa 720 $116220 Details Planners
20-1062 Family and Santa Rosa 140 §235.520 Details 15-1132 Software Santa Resa 530 $115,130  Details 151121 Computer Santa Rosa 360 988,110  Details
General Developers, Systems
Practitioners Applications Analysts
11-1011 Chief Santa Rosa 160 $217,200 Details 17-2031 Biomedical Santa Rosa 130 $113,640 Details 19-2041 Environmental  Santa Rosa 270 $87.410  Details
Executives Engineers Scientists and
Specialists,
231011 Lawyers Santa Rosa 380 $135,000 Details 17-2011 Electrical Santa Rosa 100 $110470  Details Including
Engineers Health
11-201 Marketing Santa Rosa 250 $152490 Details — -
Managers 17-2051 Civil Engineers  Santa Rosa 390 $105,840 Details 41-3031 Securities, Santa Rosa M0 $85310  Details
Commodities,
11-8041 Architectural  Santa Rosa 320 $147,760 Details 201141 Registered Santa Rosa 3470 $105,820 Details and Financial
and Nurses Services Sales
Engineering Agents
Managers 11-0033 Education Santa Rosa 240 $105,200 Details
Administrators, 15-1131 Computer Santa Rosa 250 $79440  Detils
201051 Pharmacists  SantaRosa 430 $146210 Details Postsecondary Programmers
113021 Computer nd  Santa Rosa M0 $143240 Details 132052 Personal Santa Rosa 270 $103,580 Details 13-2011 Accountants  Saata Rosa 1380 §78.070  Detalls
Information Financial and Auditors
Systems Advisors
Managers 13-2051 Financial Santa Rosa 190 $76900 Details
17-2081 Environmental ~ Santa Rosa 100 $102,120 Details Analysts
20107 Physician Santa Rosa 80 $138,090 Details Engineers - -
Assistants - 413021 Insurance Sales  Santa Rosa 350 $75,850  Details
20-1123 Physical Santa Rosa 290 $101,100 Details Agents
11-3121 Human Santa Rosa 130 $135860 Details Therapists
Resources - 131141 Compensation,  Santa Rosa 80 $74,700 Details
Managers 19-2031 Chemists Santa Rosa 210 $97.030  Details Benefits, and
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G. Year to Year Change Hours Worked and
Hourly Earnings May 2016-May 17

Over-the-Year Change in Private Sector Jobs, Total Hours Worked, and Hourly Earnings
Kansas
May 2016 to May 2017
| OJobs O Total Hours Worked O Hourly Earnings
3.0%
Employers in Kansas scheduled fewer hours for current workers in May compared to the same time last year.
May data for total hours worked and hourly earnings does not indicate a tightening labor market.
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Month-Year
Source: Kansas Department of Labor, Labor Market Information Services, in conjunction with the Bureau of Labor Statistics, Current Employment Statistics (CES) program.
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G. EAT Question 26 on wages.

e Chart the average wages by job type for your area.

Sources in addition to those listed previously:
 BLS: https://www.bls.gov/bls/blswage.htm

i LOC3| resources.
http://www.payscale.com/research/US/Country=United States/Salary
https://www.indeed.com/salaries

https://www.careerinfonet.org/select state.asp?next=wagesl&level=&optstatus
=&id=&nodeid=208&soccode=&jobfam=&menuMode=&S0OC=
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https://www.careerinfonet.org/select_state.asp?next=wages1&level=&optstatus=&id=&nodeid=208&soccode=&jobfam=&menuMode=&SOC

G. Employed but paid non-living wages

* The official poverty measure is based largely on whether a household’s cash
income can support basic needs, so there is a strong connection between the
health of our labor markets and the poverty rate.

* While U.S. unemployment declined 1.6 percentage points from 2014 to 2015,
earnings and wages remained flat, especially for those near the bottom.

« Among the bottom fifth of U.S. workers, most of whom earn less than $10
per hour, even working full-time all year will not allow an individual worker to
reach the $24,036 annual income required to keep a family of four out of
poverty.

* According to the Census Bureau, 104 million people — a third of the
population — have annual incomes below twice the poverty line, less than
$38,000 for a family of three. Goal: 75% of median $51,939 is $38,954

@
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http://poverty.ucdavis.edu/labor-markets-poverty-0
http://data.bls.gov/timeseries/LNS14000000
http://www.epi.org/publication/wage-inequality-continued-its-35-year-rise-in-2015/

G. Who are the “Working Poor”

* In 2013 the “Working Poor” were:

7% of the total work force
13% of Blacks; 13% of Hispanics; 6% of Whites; 5% of Asians
8% of women; 6% of men

19% of the labor force with less than a high school diploma;
9% of high school graduates with no college education; 5% for
those with an associate’s degree and 2% for those with a
bachelor’s degree or higher

Most likely young: rates were highest for 16 to 19 year olds
(11%) and 20 to 24 year olds (13%) and lowest for those over
65 (2%)

16% of part-time workers; 4% for those employed full-time

http://poverty.ucdavis.edu/fag/who-are-
working-poor
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G. EAT question 27. What is the number and
percent of people who work full time but are
still poor?

* BLS

* Census Am Cmty Survey
 State Employment Department?
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G. EAT Survey Questions 26. Work supports

Work supports are essential for most families. What are the:
* Number of people/families receiving Medicaid

* Number of people/families receiving SNAP

* Number of people/families receiving EITC

* Number of people/families receiving LIHEAP

* Number of people/families receiving other public benefits

Increasingly, public benefits will go only to people who work. |s your
agency prepared to be a worksite for a large number of people?

enter for
ommunity' Futures



G. Wage Theft in the US
S8 billion annually in lost wages




G. Defining the problem: What is wage theft?

Wage theft is the failure to pay workers the full wages to which they
are legally entitled. Wage theft can take many forms, including but
not limited to:

* Minimum wage violations: Paying workers less than the legal minimum
wage

* Overtime violations: Failing to pay nonexempt employees time-and-a-
half for hours worked in excess of 40 hours per week

» Off-the-clock violations: Asking employees to work off-the-clock before
or after their shifts

* Meal break violations: Denying workers their legal meal breaks Pay stub
and illegal deductions: Taking illegal deductions from wages or not
distributing pay stubs

* Tipped minimum wage violations: Confiscating tips from workers or
failing to pay tipped workers the difference between their tips and the
legal minimum wage

* Employee misclassification violations: Misclassifying employees as
independent contractors to pay a wage lower than the legal minimum

€

epi.org/files/pdf/125116.pdf
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G. Top 4 Key Findings from EPI report:
“Employers steal billions from workers’
paychecks each year”

1.

In the 10 most populous states in the country, each year 2.4 million workers covered by
state or federal minimum wage laws report being paid less than the applicable
minimum wage in their state—approximately 17 percent of the eligible low-wage
workforce.

The total underpayment of wages to these workers amounts to over S8 billion annually.
If the findings for these states are representative for the rest of the country, they
suggest that the total wages stolen from workers due to minimum wage violations
exceeds $15 billion each year.

Workers suffering minimum wage violations are underpaid an average of $64 per week,
nearly one-quarter of their weekly earnings. This means that a victim who works year-
round is losing, on average, $3,300 per year and receiving only $10,500 in annual
wages.

The poverty rate among workers paid less than the minimum wage in these 10 states is
over 21 percent—three times the poverty rate for minimum-wage-eligible workers

overall. Assuming no change in work hours, if these workers were paid the full wages to
which they are entitled, less than 15 percent would. be in poverty

epi.org /files/pdf/125116.pdf . enter for
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G. Share of low-wage minimum-wage-eligible
workers experiencing minimum wage violations

Figure A Share of low-wage minimum-wage-eligible workers
experiencing minimum wage violations, by state

Florida ($8.05)
Ohio ($8.10)
llinois ($8.25)
New York ($8.75)
California ($9.00)
Michigan ($8.15)

24.9%
22.7%

221%

19.4%

19.2%

. 17.2%
North Carolina (37.29) | > 39
Texas (3725 R 0 5%
Pennsylvania ($7.25) R o 25

Georgia ($7.25%)

9.4%

*Workers in Georgia covered by the FLSA are subject to the federal minimum wage of $7.25. Workers ex-
empt from the FLSA but covered under Georgia's state minimum wage law have a minimum wage of $515.

MNote: The 2015 minimum wage for each state is shown in parentheses. “Low-wage minimum-wage-eligible
workers” includes all minimum-wage-eligible workers in the bottom quintile of wage earners in each state.

Source: EPI analysis of Current Population Survey Outgoing Rotation Group data, 2013—-2015

Economic Policy Institute
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G. Results of wage theft: increasing poverty rates

Table2  Far fewer workers would be in poverty if their

employers paid them the legal minimum wage

Poverty status of all minimum-wage-eligible workers in the 10 most populous
states and of those paid less than the minimum wage, actual and if all workers
were paid correctly

If subminimum wages were raised to

At current wage values the applicable minimum wage
Number
Number Share of Share Change Change
of eligible of eligible of in in
Total number of workers workers workers workers number share
minimum-wage-eligible in in in in in in
workers poverty poverty poverty poverty poverty poverty
All 59,014,000 4,075,000 69% 3916,000 66% -159000 -03
minimum-wage-eligible ppt
workers '
Eligible workers paid 2,422,000 517,000 21.4% 358,000 14.8% -159000 -6.6
less than the minimum ppt
wage '

Note: Numbers may not add due to rounding. Shares are computed based on unrounded numbers.

Source: EPI analysis of Current Population Survey Outgoing Rotation Group and March Supplement data,
2013-2016

Economic Policy Institute
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G. Wage Theft and Public Assistance

Table 3 Nearly one-third of workers experiencing minimum
wage violations receive some form of public

assistance

Public assistance usage among minimum-wage-eligible workers and those
experiencing minimum wage violations

Eligible workers

Minimum-wage-eligible experiencing minimum wage
workers violations
Share Share
receiving receiving
public public
assistance assistance
Category Number benefit Number benefit
All minimum-wage-eligible workers 59,014,000 2,422,000
Family receives some public assistance 13,517,000 22.9% 802,000 331%
Family receives food-purchasing 4,282,000 7.3% 429,000 177%
assistance
Family receives energy assistance 771,000 1.3% 81,000 3.4%
Child in family receives reduced or free 10,373,000 176% 496,000 20.5%
school lunch
Family receives housing subsidy 838,000 1.4% 95,000 3.9%

Note: Numbers may not add due to rounding. Shares are computed based on unrounded numbers.

Source: EPI analysis of Current Population Survey Outgoing Rotation Group and March Supplement data,
2013-2016

Economic Policy Institute

l.org/files/pdf/125116.pdf
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G. Most workers that experience minimum
wage violations are from families of modest
means

Figure | The majority of workers who experience minimum

wage violations come from families of modest means
Family income of workers experiencing minimum wage violations

$60,000 or more: 34.4%

s

S~

Less than $60,000: 65.6%

Note: For a more detailed breakdown of family income categories, see Appendix Table A3.

Source: EPI analysis of Current Population Survey Outgoing Rotation Group data, 2013-2015

re ffiles/pdf/125116.pdf @

LEceonomic Policy Institute
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G. Mitigating Wage Theft

* Are local newspapers putting a spotlight on wage-theft?

* What is the State’s or local District Attorney doing about Wage Theft
in your service area?

* Have wage-theft at your employer been reported to local law
enforcement agencies?

* Have these been reported to appropriate state or county agencies?
* Have you worked with locally elected officials to combat wage-theft?
* Have you contacted other advocacy groups about this issue?

* Have you helped people file a claim with a law firm to win back
stolen wages?

_ K
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G. Resources on Wage - Theft

» Stop Wage Theft California
http://www.stopwagetheftca.org/index.php/about-us/

e Lawsuit claims Chipotle owes overtime pay to thousands of workers
By Jonnelle Marte Washington Post, June 7, 2017
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G. EAT Survey Questions 29. Wage
Theft

* Have you or the people who come to your agency ever been...
O Not paid minimum wage, but less?
QPaid less than you were promised?
L Paycheck report fewer hours than you actually worked?

QPaid in cash, asked to endorse your paycheck to someone else, or forced to give a
payment to your project foreman or supervisor?

L Are you unsure of who your employer is, or the wage you are entitled to?
UForced to start early or stay late without getting paid overtime?

QAsked to work off the clock (without punching in)?

U Denied meal or rest breaks on the job?

Qinjured on the job and been denied proper care or worker’s compensation?
LEmployer threatened to fire you if you do not report for work after being injured?
UThreatened or fired for questioning your boss about your pay?

If you answered yes to any of these questions, you or they may have been
a victim of wage theft, and would be entitled to compensation under the
law.
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H. Income Volatility

Unsteady pay and hours: A new problem

contributing to poverty
@
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H. Income Volatility: The Problem

* 46,500,000 Americans living in poverty*
* 10,400,000 Families living in poverty supported by full-time workers *

» 1,800,000 Social service practitioners nationwide working every day to fight
the effects of poverty**

* People are working hard to achieve financial mobility —more than 96% of
people living in poverty do so for less than 3 consecutive years —and
yet, 30% of these will eventually return below the poverty line.*

* According to the 2015 FDIC National Survey of Unbanked and Underbanked
Households, the underserved population consists of 9 million unbanked and
24.5 million underbanked households — almost 35 millions Americans
effectively rendered “invisible” from the financial system.

* Recent reports from Change Machine show customers’ monthly financial
transaction fees racking up as high as S80 for maintenance fees, $40 on
check cashing, and S50 on money orders.

* 2013 US Census Bureau Report
**US Department of Labor Bureau of Labor’s Occupational Outlook Handbook

@
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H. Income Volatility

VO I a ti I ity ex p I a | ns W h ere we Income Swings Are Largest Among the Poor and the Rich

Monthly swings in income can vary widely depending on how much you make.

are today: '

Average monthl§ change in income

%

* Why a below average
jobless rate —4.3 % in May
— is still producing an
above average level of
economic anxiety.

People with low incomes see huge o
swings in income on a monthly basis.

* Turbulence has replaced
the traditional American
narrative of steady financial . I s
progress over a lifetime. TTRRRET A

Annual Income $12,000 $60,000 $120,000 $300,000

ess/economy/volatile-income-economy-
0607&nl=upshot&nl art=3&nlid=59465038&ref=headlin .
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H

1.

- i

. Indicators of Income Volatility

Lack of stable, predictable work schedules.

Bonuses, extra commissions and overtime bump up a
worker’s average income, but more often reductions in
hours shrink an expected paycheck.

This comes at the lower end of the income ladder.

General Social Survey results showed that 41 % of all hourly
workers say they are not given more than a week’s notice of
their schedule.

Nearly half have little or no say on their work hours.

Some of the most challenging schedules are production and
construction jobs.
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H. Strategies to Reduce Income Volatility

1. Persuade employers to schedule in advance.

2. Enforce current labor laws, and propose new legislation in areas
law does not cover, i.e.:
* Prohibiting scheduling hours by automation

* Persuade employers to fill vacancies with more full time instead of part time
employees

3. Creating employer-provided benefits, and using wage-related
financial technology.

4. Pay at a higher rate for late schedules.
5. Increase access to financial and legal services
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H. Strategies to improve public benefit design
and delivery

To better serve populations with volatile income include:
1. Changing enrollment and eligibility processes and
2.  Improving annual tax credits to maximize smoothing potential.

3. Improve public benefit design and delivery to support people who
work in low-paying jobs (i.e. State EITC)
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H. Strategies to increase financial stability

Those services can help manage income volatility include:

1.
2.
3.

_ i

Technological services that aid financial planning, and
New credit and savings mechanisms.

Advocate for neighborhood banks or credit unions in place of
payday lenders

Advocate against payday loan lenders and loan sharks, and used
car loans with high interest rates

See legislation regulating car loan interest rates
Regulate rent-to-own businesses
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H. Income Volatility Resources

1. Robert M. La Follette School of Public Affairs
Addressing: Income Volatility of Low Income
Populations spring 2015

2. Pew Research Institute How Income Volatility
Interacts With American Families’ Financial Security-
An examination of gains, losses, and household
economic experiences 03-09-17

3. Aspen Institute: INCOME VOLATILITY-A Primer, May
2016

4. Financial Clinic: Advancing Financial Security
Inclusion Through FinTech 4-27-17
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http://www.lafollette.wisc.edu/images/publications/workshops/2015-income.pdf
http://www.pewtrusts.org/en/research-and-analysis/issue-briefs/2017/03/how-income-volatility-interacts-with-american-families-financial-security
https://assets.aspeninstitute.org/content/uploads/files/content/docs/pubs/EPIC+Volatility+Primer+(May).pdf
https://thefinancialclinic.org/advancing-financial-security-inclusion-through-fintech-the-clinic-model/

H. EAT Survey Questions 30. Income
Volatility.

JAre you part time or full time?

JAre your working hours set times or decided at the by the employer?
(Do you have at least two weeks advance notice of your schedule?
JTo make ends meet, do you take “temp” or part-time jobs?

(Do you have access to a local bank or credit union?

dWhich?

JAre there payday loan shops in your neighborhood? Do yo use
them? How often?

_ i
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I. Household Wealth Trends 2004-2010 by Income

Who Was Hurt?

Household VWealth By Income Group

m 2004 = 2007 =2010
(Metwealth,

$000s)

1,400

1,200

1,000

&00

600

400

200

0-19.9 20-39.9 40-59.9 60-79.9 20-289.9 90-100
({Income percentile)

Source: Federal Reserve Survey of Consumer Finances, 2010.

& Standard & Poor's 2014,

Source: S&P August 4, 2014 Economic Report: How Increasing Income Inequality Is Dampening U.S. Economic Growth
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|. EAT question 31. Household wealth

What is the distribution of household wealth in
your state/area?
Data Sources:

* https://www.federalreserve.gov/2015-report-
economic-well-being-us-households-201605.pdf

e Economic Report: How Increasing Income Inequality
Is Dampening U.S. Economic Growth

* https://www.census.gov/topics/income-
poverty/wealth.html
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Median net worth by ethnici

e Let’s look at another “big picture” trend

Racial, Ethnic Wealth Gaps Have Grown Since Great Recession

Median net worth of households, in 2013 dollars

White net worth White net worth
$ 1,000,000 - eeereereersrsrssssssnnsn s 13x greater £1,000,000 -eeereeerereres ] 10x greater
$102.5004 $141,000 $192,500 $141,900
1 1

W White
$100,000 Q=== $100,000 ueee Tl T

$10,000 = — T $10,000
Black $11,000 Hispanic
Great Recession
1,000 —— S — . . 1,000 . . . . S . .
'82 'BE6 'BO '02 '05 '08 '0O1 '04 'O7 10 13 '83 'B6 'BO '02 '95 '98 '01 '04 'O7 10 "12

Notes: Blacks and whites include only non-Hispanics. Hispanics are of any race. Chart scale is logarithmic; each gridline is
ten times greater than the gridline below it. Great Recession began Dec. "07 and endad June "09.
Source: Pew Research Center tabulations of Survey of Consumer Finances public-use data
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|. EAT question 32. Net worth by
ethnicity

What is the net worth by ethnicity in your area?
Data Sources:

* http://www.pewsocialtrends.org/2016/06/27/1-
demographic-trends-and-economic-well-being/

* https://www.stlouisfed.org/~/media/Files/PDFs/HFS/essays/H
FS-Essay-1-2015-Race-Ethnicity-and-Wealth.pd f

enter for
ommunity°Future

€


http://www.pewsocialtrends.org/2016/06/27/1-demographic-trends-and-economic-well-being/
https://www.stlouisfed.org/~/media/Files/PDFs/HFS/essays/HFS-Essay-1-2015-Race-Ethnicity-and-Wealth.pd

I. EAT Questions 33. Two incomes are better than one

 What number/percent of households with
children have two incomes?

 What is the locally understood definition of a

marriageable male? Prison record? Employed,
but at — what?
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J. What is to be done?

* This Toolkit shows dozens of ways that employers
have restructured work to eliminate full-time jobs
that pay a living wage and that have benefits.

 What are you going to do about it?

e Start by getting the data that shows what is

happening in your area. Add it to your community
assessment.

 Then select advocacy strategies to change public
policies or community attitudes or employer

. @
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J. What is to be done?

* See the White Paper written by Allen and Jim that
describes policies and strategies needed to change

the rules. Most of these require advocacy.

* https://Icrcwebdotcom.files.wordpress.com/2016/09/white paper 3rd d
raft - exec summary.pdf

e and

* https://Icrcwebdotcom.files.wordpress.com/2016/09/1 -
white paper 3 0 content draft 6 august 12 2016 jims adds-

final.pdf
» Also Please Visit our Blog at:

e http://declineofusmiddleclass.blogspot.com/
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https://lcrcwebdotcom.files.wordpress.com/2016/09/1_-_white_paper_3_0_content_draft_6_august_12_2016_jims_adds-final.pdf
http://declineofusmiddleclass.blogspot.com/
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Many Thanks for Your
Interest and Participation

Jim Masters: CCAP, NCRT.
jmasters@cencomfut.com
Allen Stansbury, Senior Associate.
Allen@Stansbury.net
Center for Community Futures

www.cencomfut.com

The White Paper can be found at:

https://lcrcwebdotcom.files.wordpress.com/2016/09/white paper 3rd draft - exec summary.pdf
and

https://lcrcwebdotcom.files.wordpress.com/2016/09/1 -
white paper 3 0 content draft 6 august 12 2016 jims adds-final.pdf

€

Also Please Visit our Blog at:
http://declineofusmiddleclass.blogspot.com/
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